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Includes articles in topic areas such as autonomic computing, operating system architectures, and open source software
technologies and applications.
Introduction To Training And Development | Human Resource Development And Career Planning | Training Need Identification |
Learning | Strategic Training And Development | Organising The Training Function | Training Programme Design | Training
Climate | Training Methodlogy | Training Methodology | Training Methodology | Transfer Of Training | Training Aids | Training
Evaluation | Employee Obsolescence And Training | Training Perpectives And Trends
Transform learning and development practices to make your programs relevant and meaningful Existing training and development
practices need a major overhaul. Learning and development practitioners and managers must increasingly face the fact that old
methods are no longer relevant in today's tech-savvy world and, in many cases, they simply don't work. In Revolutionize Learning
and Development, you'll get a straightforward look at how people really learn and get introduced to practical steps for rethinking,
redesigning, and reestablishing learning delivery. This book shows you how to take advantage of new understandings and new
technologies so you can make a meaningful impact on your organization. In four sections, the book lays out crucial background
knowledge, conceptual frameworks, and practical steps for transforming learning and development so that it has the greatest
return for businesses. Managers, practitioners, and executives will benefit from the illustrations, vignettes, and sidebars that
highlight the author's advice and expertise. Learn to avoid the pitfalls of outdated and irrelevant learning solutions, including those
that ignore the importance of clear objectives, proper execution, and thorough evaluation Discover the practical steps for
implementing the best and most effective strategies for making the most of training programs Benefit from a thorough examination
of what happens when managers and practitioners make major changes in strategy, leadership, and technology Get familiar with
the roles of research-based frameworks, performance support, and informal learning Don't let learning and development myths
derail you. Find out how to breathe new life into your programs with practical guidance designed to inspire today's best learning
technology solutions.
This book addresses the challenges typical technical training managers, and other technical managers face in justifying the return
on investment of their programs, particularly for large-scale, investment-intensive programs. This book describes a very intuitive
and practical model for the measurement of the effectiveness of technical training programs. The book is based on a 4-tier Return
on Effectiveness (ROE) model developed through years of research, observation, and experience. The ROE model uses four
simple indices: training reaction index, improvement index, effectiveness index, and impact trends to convey a full picture of the
effectiveness of a training program. This feedback-based and data-based approach enables training managers with a step-by-step
approach to collect data, measure important indicators and compute the indices to present evidence of the effectiveness of their
training programs to the executives.
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This book presents the concept of group-centered prevention and provides explanations and exercises for learning the method
and teaching it to others. Detailed studies offer evidence for the continuing importance of prevention in mental well-being and
distinguishes group-centered prevention from other group interventions by its ability to resolve incipient mental health issues and
emotional problems. Case examples with adults, children, couples, and others demonstrate successful uses of group-centered
techniques as well as illustrate the problems that arise in group settings. The book's ready-to-apply training exercises give
prospective group leaders practice in starting new groups, fostering cohesion, integrating therapeutic factors into sessions, and
other core skills. Featured topics include: Group-centered prevention in contrast with other group interventions. Characteristics of
effective leaders in group-centered prevention. Benefits of prevention groups as opposed to those gained in counseling and
therapy. Key constructs of self-efficacy and intrinsic motivation in group-centered prevention. Stages of development in new
groups. Formats for developing training exercises. Group-Centered Prevention in Mental Health is an essential resource for
scientist-practitioners, clinicians, and researchers as well as graduate students in such disciplines as school psychology, social
work, and public health. Its educational uses span classroom, workshop, and training settings across the health and healing
disciplines.
This book constitutes the proceedings of the 22nd International Conference on Information Security, ISC 2019, held in New York
City, NY, USA, in September 2019. The 23 full papers presented in this volume were carefully reviewed and selected from 86
submissions. The papers were organized in topical sections named: Attacks and Cryptanalysis; Crypto I: Secure Computation and
Storage; Machine Learning and Security; Crypto II: Zero-Knowledge Proofs; Defenses; Web Security; Side Channels; Malware
Analysis; Crypto III: Signatures and Authentication.
Bridging the gap between human-computer engineering and control engineering, Human Behavior Learning and Transfer
delineates how to abstract human action and reaction skills into computational models. The authors include methods for modeling
a variety of human action and reaction behaviors and explore processes for evaluating, optimizing, and trans

In this indispensable companion to the classic book Evaluating Training Programs: The Four Levels, Donald and James
Kirkpatrick draw on their decades of collective experience to offer practical guidance for putting any or all of the Four
Levels into practice. In addition, they offer a comprehensive list of the ten requirements for an effective training program
and show how to decide what to evaluate, how to get managers to support the evaluation process, and how to use the
Four Levels to construct a compelling chain of evidence demonstrating the contribution of training to the bottom line.
This volume is an initiative undertaken by the IEEE Computational Intelligence Society’s Task Force on Security,
Surveillance and Defense to consolidate and disseminate the role of CI techniques in the design, development and
deployment of security and defense solutions. Applications range from the detection of buried explosive hazards in a
battlefield to the control of unmanned underwater vehicles, the delivery of superior video analytics for protecting critical
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infrastructures or the development of stronger intrusion detection systems and the design of military surveillance
networks. Defense scientists, industry experts, academicians and practitioners alike will all benefit from the wide
spectrum of successful applications compiled in this volume. Senior undergraduate or graduate students may also
discover uncharted territory for their own research endeavors.
Progress in Behavior Modification, Volume 3, is a multidisciplinary serial publication that encompasses the contributions
of psychology, psychiatry, social work, speech therapy, education, and rehabilitation. This serial aims to meet the need
for a review publication that undertakes to present yearly in-depth evaluations that include a scholarly examination of
theoretical underpinnings, a careful survey of research findings, and a comparative analysis of existing techniques and
methodologies. The discussions center on a wide spectrum of child and adult disorders. The present volume opens with
a chapter on behavior modification and hypnosis. This is followed by separate chapters on applications of behavior
modification procedures in classroom settings; smoking behavior modification; and psychotherapy outcome research.
Subsequent chapters deal with the behavioral approach to teaching learning disabled children; evaluation of animal
analogues of behavioral treatment; therapy for sexual dysfunction; and research in the area of transfer of training of
operant treatment effects with children.
This book constitutes the refereed proceedings of the 20th EPIA Conference on Artificial Intelligence, EPIA 2021, held
virtually in September 2021. The 62 full papers and 6 short papers presented were carefully reviewed and selected from
a total of 108 submissions. The papers are organized in the following topical sections: artificial intelligence and IoT in
agriculture; artificial intelligence and law; artificial intelligence in medicine; artificial intelligence in power and energy
systems; artificial intelligence in transportation systems; artificial life and evolutionary algorithms; ambient intelligence and
affective environments; general AI; intelligent robotics; knowledge discovery and business intelligence; multi-agent
systems: theory and applications; and text mining and applications.
Improving Learning Transfer in Organizations featurescontributions from leading experts in the field learning transfer,and
offers the most current information, ideas, and theories on thetopic and aptly illustrates how to put transfer systems
intoaction. In this book, the authors move beyond explanation tointervention by contributing their most recent thinking on
how bestto intervene in organizational contexts to influence the transferof learning. Written for chief learning officers,
training anddevelopment practitioners, management development professionals,and human resource management
practitioners, this important volumeshows how to create systems that ensure employees are getting andretaining the
information, skills, and knowledge necessary toaccomplish tasks on the job. Improving Learning Transfer in
Organizations addresseslearning transfer on both the individual and organizational level.This volume shows how to
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diagnose learning transfer systems, createa transfer-ready profile, and assess and place employees tomaximize transfer.
The book includes information on how todetermine what process should be followed to design anorganization-specific
learning transfer system intervention. Theauthors focus on the actual learning process and show how to usefront-end
analysis to avoid transfer problems. In addition, theyoutline the issues associated with such popular work-based
learninginitiatives as action learning and communities of practice, andthey also present applications on learning transfer
withine-learning and team training contexts.
This book contains the post-conference proceedings of the 17th International Conference on Inductive Logic
Programming. It covers current topics in inductive logic programming, from theoretical and methodological issues to
advanced applications.
"This book captures an in-depth knowledge base on the most current and useful concepts, applications, and processes
relevant to the successful management of knowledge assets"--Provided by publisher.
This book constitutes the thoroughly refereed post-conference proceedings of the 15th International Workshop on Multi-Agent-Based
Simulation, MABS 2014, held in Paris, France, in May 2014. The workshop was held in conjunction with the 13th International Conference on
Autonomous Agents and Multiagent Systems, AAMAS 2014. The 17 revised full papers included in this volume were carefully selected from
numerous submissions. The papers are organized in topical sections on simulation methodologies, simulation of social behaviour, data and
multi-agent-based simulation and applications.
"With the third edition of this book, readers have an opportunity to update their understanding of this classic evaluation framework and to
learn from the case studies about how to effectively apply the framework to a variety of learning programs. Readers are presented with the
tools and the know-how to tell their own story of value creation."--Page iii.
This book will give you insights into the technologies that drive the autonomous car revolution. To get started, all you need is basic knowledge
of computer vision and Python.
This edition of this handbook updates and expands its review of the research, theory, issues and methodology that constitute the field of
educational communications and technology. Organized into seven sectors, it profiles and integrates the following elements of this rapidly
changing field.
This book constitutes the refereed conference proceedings of the 11th International Conference on Multi-disciplinary Trends in Artificial
Intelligence, MIWAI 2017, held in Gadong, Brunei, in November 2017. The 40 revised full papers presented were carefully reviewed and
selected from 82 submissions. They are organized in the following topical sections: knowledge representation and reasoning; data mining
and machine learning; deep learning and its applications; document analysis; intelligent information systems; swarm intelligence.
Recent progress in artificial intelligence (AI) has revolutionized our everyday life. Many AI algorithms have reached human-level performance
and AI agents are replacing humans in most professions. It is predicted that this trend will continue and 30% of work activities in 60% of
current occupations will be automated. This success, however, is conditioned on availability of huge annotated datasets to training AI models.
Data annotation is a time-consuming and expensive task which still is being performed by human workers. Learning efficiently from less data
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is a next step for making AI more similar to natural intelligence. Transfer learning has been suggested a remedy to relax the need for data
annotation. The core idea in transfer learning is to transfer knowledge across similar tasks and use similarities and previously learned
knowledge to learn more efficiently. In this book, we provide a brief background on transfer learning and then focus on the idea of transferring
knowledge through intermediate embedding spaces. The idea is to couple and relate different learning through embedding spaces that
encode task-level relations and similarities. We cover various machine learning scenarios and demonstrate that this idea can be used to
overcome challenges of zero-shot learning, few-shot learning, domain adaptation, continual learning, lifelong learning, and collaborative
learning.
The Six Disciplines of Breakthrough Learning presents an innovative approach that accelerates the transfer and application of corporate
learning. The Six Disciplines provides the definitive road map and tools for optimizing the business impact of leadership and management
training, sales, quality, performance improvement, and individual development programs. This important book presents the theories and
techniques behind the approach and includes expert advice for bridging the “learning-doing” gap. The authors’ recommendations are
illustrated with dozens of real-life examples from successful companies on the cutting edge of results-driven educational performance.

During much of the past century, training programs tended to fall into two camps: classroom instruction, which focused mainly on
imparting knowledge, and on - the - job training, where the emphasis was on imparting skills. The former stressed the concepts,
principles, rules, and procedures to be learned and evaluated in class. The latter stressed the behaviors to be displayed and
evaluated in the workplace. More recently trainers and consultants have realized that their job is not primarily to impart information
but rather to improve performance by changing behavior. And that's the focus of this book. Unlike the majority of books that are
written primarily for training specialists and Human Resource managers, this book is chock full of helpful hints for anyone who is
responsible for the performance of others, from group leaders and technical support people to owners of small businesses and
supervisors, managers, and, yes, corporate executives. ----Preface by Scott B. Parry, PhD
The purpose of this book is to make it easy for you, the reader, to understand the four levels that I (Don) have developed, and to
obtain practical help on how to apply any one or all of them. The book is intended as an addition to and not a replacement for the
basic book, Evaluating Training Programs: The Four Levels, third edition. We have added three chapters and taken the forms,
examples, and approaches from the basic book and inserted them into the appropriate chapters. For example, Chapter 3,
''Evaluating Level 1: Reaction,'' contains select reaction forms and approaches from the case studies in the basic book. The first
chapter suggests how you can decide what to evaluate and at what levels. The answer, of course, is by analyzing the available
resources. The second chapter tells you why and how to get managers on board. They can be very helpful in developing
curriculum and are needed to provide support and accountability when trainees move from the classroom to the job. Also, you will
need their help when you evaluate levels 3 and 4, where you have no authority, only influence. Chapters 3 - 6 provide guidelines
and practical help for evaluating at each of the four levels. Finally, the last chapter, ''Building a Chain of Evidence,'' explains why it
is necessary to evaluate all the levels in sequence and not try to measure results without first evaluating at the first three levels.
This is the best way to demonstrate the value of training---- Preface
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This book addresses a crucial issue for all involved in education and training: the transfer of learning to new and different contexts.
Educators, employers and learners face the problem of ensuring that what is learnt in the classroom is able to be adapted and
used in the workplace. The authors provide an accessible book on the transfer of learning which draws on multi-disciplinary
perspectives from education, psychology and management.It combines theory and practice from international research and the
authors' own case studies of transfer involving learners engaged in professional development and study towards qualifications.
The book is unique in that it adopts a phenomenological perspective and underscores the significance of the participants' voices in
understanding issues.
Volume eight in this highly acclaimed series discusses the behavioral approaches to pattern recognition and concept formation in
two sections: categories and concepts in birds, and shape and form. An ideal reference for students and professionals in
experimental psychology and behavioral analysis.
Stimulus class formation has been studied independently by two groups of researchers. One group has come out of a learning
theory approach, while the second has developed out of a behavior analytic tradition. The purpose of the present volume is to
further establish the ties between these two research areas while allowing for differences in approach to the questions asked. The
book is loosely organized around four themes. The first two sections deal with what constitutes functional and equivalence classes
in animals and humans. In the third section, the authors attempt to identify stimulus control variables that contribute to the
formation of equivalences classes. The last section deals with the complex issue of the role of verbal behavior in equivalence
classes. The goal of the book is to provide the reader with a better understanding of the current state of research and theory in
stimulus class formation. It is also hoped that it will stimulate research into how and under what conditions, stimulus classes can
form.
This book constitutes the proceedings of the 10th Mexican Conference on Pattern Recognition, MCPR 2018, held in Puebla,
Mexico, in June 2018. The 28 papers presented in this volume were carefully reviewed and selected from 44 submissions. They
were organized in topical sections named: pattern recognition principles; deep learning, neural networks and associative
memories; data mining; and computer vision.
This study of 'transfer' addresses the perplexing question: How can students possess knowledge and skills in one set of
circumstances and yet not be able to apply those same skills to other situations that require them? Madeline Hunter introduces
four factors designed to aid the process of transfer and promote creativity and problem-solving techniques among students:
similarity, association, degree of original learning, and critical attributes.

Learning transfer is the use of skills and knowledge acquired in one situation or setting in a different environment. It is,
fundamentally, the point of education. By consciously building it into our curricula, syllabi, and practice, we can greatly
enhance the likelihood that students will integrate their learning and their lives. This issue examines learning transfer
across the breadth of adult education. The authors approach the question practically, looking at techniques such as
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experiential or problem-based learning and the use of classroom technology as well as the perspectives of brain
research, the effects of race and culture, and the context and complications of personal change. Each chapter offers
practitioners a thoughtful outlook that will help them plan for and implement learning transfer in their particular area of
focus. This is 137th volume of the Jossey-Bass quarterly report series New Directions for Adult and Continuing
Education. Noted for its depth of coverage, it explores issues of common interest to instructors, administrators,
counselors, and policymakers in a broad range of adult and continuing education settings, such as colleges and
universities, extension programs, businesses, libraries, and museums.
Over recent years, many companies have developed an awareness of the importance of an active, rather than passive,
approach to wellbeing at work. Whilst the value of this approach is widely accepted, turning theory into effective practice
is still a challenge for many companies. The Routledge Companion to Wellbeing at Work is a comprehensive reference
volume addressing every aspect of the topic. Split into five parts, it explores different models of wellbeing; personal
qualities contributing to wellbeing; job insecurity and organizational wellbeing; workplace supports for wellbeing; and
initiatives to enhance wellbeing. The international team of contributors provide a solid foundation to research and
practice, including contemporary topics such as architecture, coaching, and fitness in the workplace. Edited by two of the
world’s leading scholars on the subject, this text is a valuable tool for researchers, students, and practitioners in HRM
and organizational psychology.
The series Handbooks of Linguistics and Communication Science is designed to illuminate a field which not only includes
general linguistics and the study of linguistics as applied to specific languages, but also covers those more recent areas
which have developed from the increasing body of research into the manifold forms of communicative action and
interaction.
Since its creation in 1959, Donald Kirkpatrick's four-level model for evaluating training programs - reaction, learning,
behavior, and results - has become the most widely used approach to training evaluation in the corporate, government,
and academic worlds. However, trainers today are feeling increased pressure to prove whether instruction is worth its
cost. And calculating and presenting results (Step 4) becomes tricky when, despite training, workers aren't fulfilling Step
3: applying what they've learned to their behavior. This book takes on this age-old challenge, first examining why learned
concepts don't make it into practice, then offering solutions that will work in the real world. Coauthor James Kirkpatrick, a
training practitioner, introduces five prerequisites that help an organization achieve ultimate training success. He includes
practical examples (such as Toyota and Nextel) from his own work, plus 12 best-practice case studies.
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