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Within the Academy, itself a changing and increasingly entrepreneurial entity, publishing is no
longer an option; it is the universal currency that secures a position, tenure and promotion; it is
key to academic life. Providing a panoramic picture of the changing publishing climate,
Academic Life and the Publishing Landscape will empower scholars by enabling them to
navigate this changing terrain more successfully. This book provides guidance from a range of
contributors who use their own wide expertise in writing and publication to document the
challenges faced by scholars at different career stages and in different locations. It covers a
wide range of debates on publishing, spilt into the following three sections: Mapping the
Publication Landscape, Writing for Publication—Learning from Successful Voices, Further
Challenges and Possibilities. With topics ranging from the process of preparing manuscripts for
publication, including chapters on calculating journal rankings and understanding the Peer
Review process, through to chapters on speaking to international audiences and writing for
elite international journals, this book offers a unique perspective on how the changing nature of
publishing works. This will be a useful guide for scholars across the globe looking to enhance
their publication performance, and those questioning what needs to be done in order to
understand, navigate and to (re-)position one’s self and institution in this increasingly
significant and rapidly altering terrain. Ciaran Sugrue is Professor of Education, University
College Dublin, Ireland and has been Head of School from 2011-14. Sefika Mertkan is an
Assistant Professor of Educational Leadership and Management at Eastern Mediterranean
University.
The book aims to explore distributed leadership in developing curriculum innovations in
schools with a target of bringing about theoretical underpinnings in the West with the empirical
studies and practices in the East. It examines theoretically the roots of the curriculum
leadership studies and practically with the empirical data and case studies in Hong Kong which
has been considered a melting pot of the Western concepts and innovations in a land of
Eastern cultures. The examination is framed within theoretical frameworks of activity theories,
discourse analysis and social network systems. The findings will show the impact of the
cultural traditions of Eastern countries in the mediation of the direction of the discourses in
teacher meetings and the effectiveness of decision making in the processes of developing
school based curriculum leadership. The book is theoretically exploratory with practically
examined practices for educational leaders like schools headers and department leaders as
well as teachers who aim at asserting greater influence in the educational decision making
processes. Topics discussed in the book include: Curriculum leadership functions and patterns
of leadership distribution Engaging teachers in reflective practice: tensions between ideological
orientations and pragmatic considerations Models of distributed leadership: focus,
development and future Initiating, designing and enacting curriculum innovations: procedures
and processes This book will appeal to researchers interested in Curriculum Studies, School
leadership and comparative education. Those who studies the theory of education and Asian
education will also find this book valuable.
Presents a comprehensive approach to developing student leadership. Serves as a field guide
for conducting leadership classes in schools, camps, and retreats. --from publisher description
Life offers each of us opportunities to be a leader. Leadership is not reserved for those who
hold a title or a lucrative position-it can be demonstrated by anyone in any capacity in which
they serve. We need leadership in our homes, our churches, our jobs, and everywhere in
between. In Defining Effective Leadership: Leading Wherever You Are, author and leader Alan
Stanfield conveys this message and stresses the importance of effective leadership through
the different phases of our lives. He addresses a variety of issues that leaders face and
illustrates seven characteristics of effective leaders: bull; Consistency bull; Leading by
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Example bull; Realizing That Others Are Needed bull; Showing Appreciation bull; Casting a
Vision bull; Making the Most of What You Have bull; Managing Authority Readers will find
Defining Effective Leadership distinct from most books on the subject due to its focus on the
simpler side of leadership. Stanfield demonstrates that, contrary to popular belief, leadership is
not about the things you do once you get to the top, but rather the things you do before you get
there. It is about leading in everything you do in life. Defining Effective Leadership: Leading
Wherever You Are compels the reader to look beyond conventional methods and understand
that true leadership is about serving others.
Emotionally Intelligent Leadership for Students: Facilitation and Activity Guide uses step-bystep instructions for facilitators and instructors to lead students through modularized activities
found in the EILS Student Workbook. It can also be used in conjunction with the book
Emotionally Intelligent Leadership and/or as follow-up on students' self-assessment using the
EILS Inventory. The modularized, timed activities can be taught in any sequence and
customized to fit the needs of a curricular or co-curricular program. The guide offers various
options and scenarios for using activities in different settings with different time constraints.
Featuring contributions from some of the world's most renowned cross-cultural management
theorists and commentators, this breakthrough text explores the cross-cultural dynamics within
organizations. The book examines the evolving role of cultural diversity in the workplace, the
application of cultural comprehension to organizations, and the measurement of various
aspects of intercultural competence.
"This is a must-have book for educational leadership." –Joseph Mukuni, Virginia Tech
University Engaging, practical, and relevant, Leadership Case Studies in Education, Second
Edition applies leadership theories in educational settings. Designed to be used alongside
Leadership: Theory and Practice, Eighth Edition, this casebook provides relevant, substantive,
and contemporary case studies on leadership issues in Higher Education and K-12 Education.
Each of the 32 case studies include critical thinking questions that encourage students to apply
leadership theory and concepts to real-life situations. Fully updated with new citations,
statistics, and a new chapter on followership, Leadership Case Studies in Education is the
perfect companion for educational leadership courses. Bundle with Northouse’s Leadership:
Theory and Practice, Eighth Edition ISBN: 978-1-5443-3018-1
Corrupt Prime Minister Andrew Gerrard has engaged in a covert agreement with the
Indonesian president to begin building himself a retirement nest egg – if the Australian
government agrees to fund immigration detention centres. When his plans are disrupted by a
tragic plane accident that kills key members of parliament, Gerrard devises a strategy to rush
the entire funding scheme through the parliament within a week. Political stalwart and soon-tobe-retired clerk of parliament, Gordon O’Brien, suspects a conspiracy to defraud the
government, and reluctantly sets out to foil the prime minister’s plan with the help of younggun investigative journalist, Anita Devlin. The first part in the Democracy Trilogy sizzles with
insider knowledge into the machinations of Australian politics. It’s a brilliant and suspenseful
political thriller where corruption, power and truth collide.
In recent years, the issue of race in education in the UK have been submerged in wider
discourses of diversity, leading to an invisibility of the quotidian experiences of marginalised
peoples in educational institutions. Race, Education and Educational Leadership in England
looks at how the experiences of black and ethnic minority (BME) students and academics in
education has changed and investigates how the implementation of current policies on race
equality are being monitored by the government. The contributors take an integrated approach,
looking at issues and themes that occur across all educational phases in England and draw on
expertise from within and outside the education system. The editors highlight areas of
weakness and good practice in access, curriculum, progression and the lived experience. This
book makes a compelling argument for why race equality matters in England's education
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system.
Towards the Next Orbit: A Corporate Odyssey brings forth ideas, experiences, studies,
insights, and suggestions from renowned theoreticians and practitioners towards changing and
succeeding in a new world. The first part of the book comprises rich conceptual papers and
research-based empirical papers written primarily by thought leaders from all over the world.
The second part comprises dialogs with persons who are well known in the business
landscape as “change masters.” The chapters discuss cutting-edge ideas in the areas of
corporate behavior, positioning, growth, leadership, employee relations, and so on.
The facilitator's guide brings to life the content of the survey text, Leadership Theory. It offers
instructive advice on how to prepare for the use of a critical perspective as well as providing
practical resources to translate survey text content to practice. The facilitator's guide consists
of: An overview of how to use the guide as well as recommended skills and reflection
questions for educators prior to implementing material. Objectives, critical concepts, a chapter
overview, and a chapter framework for each chapter from Leadership Theory Lesson plan
"walk-throughs" containing 2-3 activities for each chapter of the survey text, with information for
learning outcomes, activity setup, and additional notes for facilitation.
Despite the proven benefits of emotional intelligence, organizational life has typically been
hostile to the inner world of feeling. Rationality is deemed superior to feeling, which can
contaminate judgment. But without feeling there is no passion, and no action. This book sets
out to change people and organizations for the better, by revealing the 'dark side' of leadership
behaviour and its impact on performance. Tapping into the startling parallels between the
journey to emotional intelligence, the process of psychoanalysis, the practice of leadership
coaching and the Zen journey to enlightenment, renowned thinker Manfred Kets de Vries helps
executives, consultants, and coaches to peel back the layers of self-deception and reveal how
inner personality – largely hard-wired since early childhood – affects the way they lead and
manage others.
In the internationally acclaimed Smart Thinking, leading cognitive scientist Art Markman
presented a three-part formula to help you acquire the skills to innovate, think big and
outperform your rivals. Now, he's back with more tools and tips to help you get ahead in the
workplace. The Habits of Effective Leadership explores the impact of personality and habits on
your potential to be a great leader. Great leaders have just the right mix of what Art Markman
terms the 'Big 5' characteristics: extroversion, agreeableness, conscientiousness, openness
and emotional stability, as well as certain key habits. Using the unique personality profiler
provided, you can determine your own strengths and weaknesses and then apply this
knowledge to develop your own smart habits using the tips and tools in the book. The potential
for greatness is in everyone. The Habits of Effective Leadership will show you how to develop
and use your own innate gifts.
The chapters collected in this book, prepared by a think tank of the Elijah Interfaith Academy,
address the subject of religious leadership. The subject is of broad relevance in the training of
religious leaders and in the practice of religious leadership. As such, it is also germane to
religious thought, where reflections on religious leadership occupy an important place. What
does it mean to be a religious leader in today’s world? To what degree are the challenges that
confront religious leadership today the same perennial challenges that have arrested the
attention of the faithful and their leaders for generations, and to what degree do we encounter
challenges today that are unique to our day and age? One dimension is surely unique, and that
is the very ability to explore these issues from an interreligious perspective and to consider
challenges, opportunities, and strategies across religious traditions. Studying the theme across
six faith traditions—Christianity, Islam, Judaism, Sikhism, Hinduism, and Buddhism—The Future
of Religious Leadership: World Religions in Conversation recognizes the common challenges
to present-day religious leadership. Contributors: Awet Andemicael, Timothy J. Gianotti, Alon
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Goshen-Gottstein, Anantanand Rambachan, Maria Reis Habito, Meir Sendor, Balwant Singh
Dhillon, Miroslav Volf
The SOURCE BOOK is a reference volume that provides readers with current information on
the latest resources in leadership development. The fourth in a series, the 1992-1993 edition
offers two new sections along with updates to previous editions & can serve as a useful
adjunct to existing SOURCE BOOKS or as a valuable reference on its own. Organized so that
information is easily accessible, it contains the following sections: Courses & Programs;
Leadership Technologies (a new section on instruments, simulations, & exercises); Annotated
Bibliography; Films & Videos; Resource Persons in Leadership Education; Resource
Organizations in Leadership Education; & Index. As a tool for creating or implementing
development programs, the SOURCE BOOK is especially valuable to teachers & co-curricular
staff in colleges & universities as well as human-resource professionals, management
consultants, organization-development professionals, public service consultants, & the public
service community. Order from CENTER FOR CREATIVE LEADERSHIP, P.O. Box 26300,
Greensboro, NC 27438-6300; 915-545-2805; FAX 919-288-3999.
This illuminating study critiques the concept of leadership as understood in the last 75 years
and looks to the twenty-first century for a reconstructed understanding of leadership in the
postindustrial era. More similarities in past decades were found than had been thought; the
thread throughout Rost's book is that leadership was conceived of as good management. He
develops a new definition and paradigm for leadership in this volume that distinguishes
leadership from management in fundamental ways. The ethics of leadership from a
postindustrial perspective completes the paradigm. The book concludes with suggestions that
can be immediately utilized in helping to transform our understanding of leadership.
This book provides a unique map of the focus and directions of contemporary research on
school leadership since 2000 in 24 countries. Each of these directions has its own particular
cultural, educational and policy history. Taken together, the various chapters in the volume
provide a rich and varied mosaic of what is currently known and what is yet to be discovered
about the roles and practices of principals, and their contributions to the improvement of
teaching and the learning and achievement of students. The particular foci and methodological
emphases of the research reported illustrate the different phases in the development of
educational policies and provision in each country. This collection is an important addition to
existing international research that has shown beyond any reasonable doubt that the influence
of school principals is second only to that of teachers in their capacity to impact students’
progress and achievement and to promote equity and social justice.
With thirty-seven years in the U.S. Army, retiring as a three-star general, and nine years as the
president and CEO of the Center for Creative Leadership, Walter F. Ulmer, Jr., has a wealth of
leadership experience. He is also an exceptionally thoughtful person committed to learning
from his experience. This book, selected from columns that he wrote for CCL's periodical
Issues & Observations and introduced by an adaptation of an essay written for the Kellogg
Leadership Studies Project, and reminds us that there can be no true leadership without
learning.
Teaching Leadership provides guidance for leadership educators in a variety of organizational
and community contexts and across academic disciplines. An experienced leadership
educator, Crosby promotes an inclusive vision of leadership that recognizes the inherent
leadership potential in everyone. Featuring interviews with 25 respected leadership educators,
Teaching Leadership complicates and enriches the leader-follower dichotomy to advance a
holistic and practice-oriented model of leadership education. Using the metaphor of ‘heart,
head, and hands,’ Crosby shows how authentic leadership is an embodied practice based
equally in emotional, intellectual, and experiential learning.
Discover how to enable strategic change efforts by relying on your best people In Amplifiers,
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entrepreneur and expert management and technology consultant Tom Finegan delivers an
insightful new way to think about human behavior in the execution of corporate
transformations. Through an exploration of the career journeys of several leaders and analyses
of “True Amplifiers” in action, the book demonstrates how to deliver strategic and
transformative change by relying on the efforts of key, exemplary followers. This important
book: Explains the different ways that being a true amplifier is experienced by different
ethnicities and genders Describes the “Cell Concept” of amplifiers, and how they interact with
other stakeholders of your organization Discusses the work of amplifiers across global
industries and organizations Perfect for executives, managers, and other business leaders
responsible for change management and strategic execution, Amplifiers also belongs on the
bookshelves of anyone who hopes to contribute to or lead organizations as they change
direction.
A Stunning Achievement in Change ManagementIn October of 1997, the nation's top business
theorists and practitioners met at a conference cosponsored by USC's Leadership Institute and
the Center for Effective Organizations. The group was challenged to present their most
advanced ideas regarding leadership and change management. This guide is the stunning
result of their collective efforts. Charged with fascinating case studies, action strategies, and
unbeatable advice, The Leader's Change Handbook features fresh works by Christopher
Bartlett, Michael Beer, John Kotter, David Nadler, Ron Heifetz, Susan Mohrman, Bob Quinn
and other distinguished contributors. What it offers is a uniquely coherent, cutting-edge
approach to leading today's organizations -- an approach only this elite group, working together
toward a common vision, could offer.
In a high-stakes and testing-focused school climate, principals strive to develop and refine the
skills that will make them effective instructional leaders. This book discusses how a narrow
focus on day-to-day operations and management can limit the potential for effective
instructional leadership by drawing attention away from the behaviors and interpersonal skills
that enable school administrators to succeed. Building on stories from experienced principals
in school districts across the country, author Linda L. Carrier offers practical tips and strategies
for restoring the human dynamic of instructional leadership. Keeping the Leadership in
Instructional Leadership: Developing Your Practice is designed to facilitate personal reflection
and conversation about leadership practice, and its advice will empower principals and
administrators to transform their schools into highly engaged communities of learners.
Telling the untold South African stories of courage, fortitude, and the desire to succeed against
all odds, Authentic African Leadership is a compilation of true leadership stories written by top
leaders in corporate South Africa who Gail Cameron, founder of the Image Excellence Group,
has coached over the last 20 years. The stories are compelling as each reflects an authentic
African leader's unique indigenous culture, value, norms, beliefs, historical underpinnings, and
traditions. Each of the contributors to the book relates how they overcame enormous
challenges—both personal and professional—to succeed against all odds. Numerous exercises
allow the reader to rate him/herself in key competencies and to identify personal styles and
traits.
The last twenty-five years have witnessed an explosion in the field of leadership education.
This volume brings together leading international scholars across disciplines to chronicle the
current state of leadership education and establish a solid foundation on which to grow the
field. It encourages leadership educators to explore and communicate more clearly the
theoretical underpinnings and conceptual assumptions on which their approaches are based. It
provides a forum for the discussion of current issues and challenges in the field and examines
the above objectives within the broader perspective of rapid changes in technology,
organizational structure, and diversity.
This book analyzes new theories and practical approaches for promoting excellence in human
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resource management and leadership. It shows how the principles of creating shared value
can be applied to ensure faster learning, training, business development and social renewal. In
particular, it presents novel methods and tools for tackling the complexity of management and
learning in both business organizations and society. Discussing ontologies, intelligent
management systems, and methods for creating knowledge and value added, it offers novel
insights into time management and operations optimization, as well as advanced methods for
evaluating customers’ satisfaction and conscious experience. Based on three AHFE 2020
Virtual Conferences: the AHFE 2020 Conference on Human Factors, Business Management
and Society, the AHFE 2020 Conference on Human Factors in Management and Leadership,
held on July 16–20, 2020, the book provides researchers and professionals with extensive
information, practical tools and inspiring ideas for achieving excellence in a broad spectrum of
business and societal activities.
Unlike the majority of construction project management textbooks out there, Management of
Construction Projects takes a distinctive approach by setting itself in the context of a single and
real-world construction project throughout and also by looking at construction project
management from the constructor’s perspective. This project-based learning approach
emphasizes the skills, knowledge, and techniques students require to become successful
project managers. This second edition uses a brand new, larger, and more challenging case
study to take students through key stages of the process, including: contracts and
subcontracting; estimating, scheduling, and planning; supply chain and materials management;
cost control, quality, and safety; project leadership and ethics; and claims, disputes, and
project close-outs. Also new to this edition is coverage of emergent industry trends such as
LEAN, LEED, and BIM. The book contains essential features such as review questions,
exercises, and chapter summaries, while example plans, schedules, contracts, and other
documents are stored on a companion website. Written in straightforward language from a
constructor’s perspective, this textbook gives a realistic overview and review of the roles of
project managers and everything they need to know in order to see a successful project
through from start to finish.
The authors provide an overview of leadership in the crucial grades of 6-12. Drawing upon
theories based on cognitive leadership, affective leadership, and the role of leadership in gifted
education, leadership is discussed as it pertains to research projects, problem solving,
interpersonal communication, and decision-making.
These proceedings represent the work of researchers participating in the 6th International
Conference on Management, Leadership and Governance (ICMLG 2018) which is being
hosted this year by the Institute for Knowledge and Innovation Southeast Asia (IKI-SEA), a
Centre of Excellence of at Bangkok University, Thailand on 24-25 May 2018.

The difference between flourishing and floundering is 10X. The difference
between quantity and quality is a factor of 10. The difference in levels of
engagement is exponential. People functioning at the highest level are what the
authors call 10x leaders. Research on these leaders consistently brought up five
major strengths. This book teaches readers to become a 10x leader using these
five key areas, the SHARP framework. ? Strengths: 10X leaders stop trying to
eliminate weaknesses and learn to focus on their strengths ? Health: 10X leaders
stop trying to eliminate stress and learn how to integrate periods of restoration ?
Absorption: 10X leaders stop waiting for the lightning of focus and creativity to
strike and learn how to achieve consistent engagement and presence ?
Relationships: 10X leaders stop trying to exert power and control and learn to
cultivate healthy relationships through positivity and authenticity ? Purpose: 10X
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leaders stop grinding out tasks and learn how to find meaning and commitment in
everything they do The 10X elixir of peak performance comes not from focusing
on just one of these areas, but from learning to light the fire of all five aspects of
SHARP and functioning naturally with them on a daily basis. If you just cultivate
one or two aspects of leadership skills you are unlikely to succeed. If one of the
five isn’t taken care of it affects the performance of the whole. But if you focus on
all five areas, you will not only be more likely to find what helps you most, you
have the best chance of enjoying the synergy of performance multiplication.
This work within The SAGE Reference Series on Leadership provides
undergraduate students with an authoritative reference resource on leadership
issues specific to women and gender. Although covering historical and
contemporary barriers to women's leadership and issues of gender bias and
discrimination, this two-volume set focuses as well on positive aspects and
opportunities for leadership in various domains and is centered on the 101 most
important topics, issues, questions, and debates specific to women and gender.
Entries provide students with more detailed information and depth of discussion
than typically found in an encyclopedia entry, but lack the jargon, detail, and
density of a journal article. Key Features Includes contributions from a variety of
renowned experts Focuses on women and public leadership in the American
context, women's global leadership, women as leaders in the business sector,
the nonprofit and social service sector, religion, academia, public policy
advocacy, the media, sports, and the arts Addresses both the history of
leadership within the realm of women and gender, with examples from the lives
of pivotal figures, and the institutional settings and processes that lead to both
opportunities and constraints unique to that realm Offers an approachable, clear
writing style directed at student researchers Features more depth than
encyclopedia entries, with most chapters ranging between 6,000 and 8,000
words, while avoiding the jargon and density often found in journal articles or
research handbooks Provides a list of further readings and references after each
entry, as well as a detailed index and an online version of the work to maximize
accessibility for today's student audience
Discusses the current issue of welfare reform and shares views on what the
church's position should be.
Written specifically for the experienced nurse enrolled in an RN-to-BSN program,
this text guides nurses through an interactive critical thinking process to become
effective and confident nurse leaders. All nurses involved with direct patient care
already rely on similar strategies to oversee patient safety, make care decisions,
and integrate plan of care in collaboration with patients and families. This text
expands upon that knowledge and provides a firm base to reach the next steps in
academia and practice, enabling the BSN-prepared nurse to tackle serious
issues in care delivery with a high level of self-awareness and skill. Leadership
and Management Competence in Nursing Practice relies on a keen
understanding of what experienced nurses already bring to the classroom. This
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text provides a core framework and useful skills and strategies to successfully
lead nursing and healthcare forward. Clear, concise chapters cover leadership
skills and personal attributes of leaders with minimal repetition of material
covered in associate’s degree programs. Content builds on the framework of
AACN Essentials of Baccalaureate Education, IOM Competencies, and QSEN
KSAs. Each chapter presents case scenarios to promote critical thinking and
decision-making. Self-assessment tools featured throughout the text enable
nurses to evaluate their current strengths, areas for growth, and learning needs.
Key Features: Provides information needed for the associate’s degree nurse to
advance to the level of professionally prepared baccalaureate degree nurse
Chapters contain critical thinking exercises, vignettes, and case scenarios
targeted to the RN-to-BSN audience Self-assessment tools included in most
chapters to help the reader determine where they are now on the topic and to
what point they need to advance to obtain competence and confidence in the
professional nursing role Provides information and skills needed by nurses in a
variety of healthcare settings Includes an instructor’s manual and PowerPoint
slides
Leadership Academy is a stellar collection of successful leadership books by two
renowned business writers, Can Akdeniz and Jonas Stark. Collectively, these
four books – Cool Boss: Master 11 Qualities of Today’s Greatest Leaders,
Happy Company: How to Create a Happy, Trustable and Successful Business,
The 9 Routines of Successful People: A Guidebook for Personal Change, and Go
Nuts: The Art of Creativity and Innovation – will help you steer both yourself and
your company in a more successful direction. As you’ll learn, leadership skills
can be developed in some pretty surprising ways – and innovation, positivity, and
happiness all play major roles.
This book presents the outcomes of research and practical endeavour in some of
the diverse contexts in which learning takes place: classrooms, schools,
professional development settings, community projects and service sector
agencies. It invites the reader to engage with two related questions of
contemporary concern in the leadership field: "What can we learn about the
important influence of different contexts on leadership practice and how are
people brought together as collective human agents in different patterns of
distributive leadership?" In doing so, this collection emphasises three of the
critical concepts at play when leadership is viewed, not as position, but as
activity. The three concepts are purpose, context and human agency. When this
view of leadership is understood, it is always about achieving shared goals with
people power, no matter the circumstances in which they are gathered together.
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